APPENDIX B

(1) Existing Equalities Groups Structure
(dotted lines show working links to other groups)
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APPENDIX B

Appendix B (ii) - Proposed Equalities Groups Structure
(dotted lines show working links to other groups)

Executive Equalities Group

Chair: Nigel Barnett, Director of Corporate Services
Directorate Champions (4 sub-group chairs from previous structure)
Cabinet Member for Equalities
Cabinet Member for Performance Management
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50+ Partnership Disability Race Task and Finish Groups HR Strategy

Commissioned by EEG
Chair: Hof S Chair: H of S
(Peter Gomer) (Adrian Williams)

Main Work: Main Work: Main Work:

« Disability  Race Equality <« Ad hoc groups designed to
Scheme & Scheme & deal with specific actions
Action plan Action plan from any of the agreed

Equality action plans, end
dates taken from action plan
targets, members drawn
from across the council.



